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w ' i
from . |
| - Prmmpal Secretary Govt. of Haryana, -
~ Higher Education Department,
I—Iaryana Chandlgarh
To '

: X [ . . e ., . . : :
‘ - - [
' .\4'1 "he Prmmpals " B :

- Govt. Aided'Private Colleges in State of -
Haryana |-

!
i I

Memo No. K.W 8/36 2009 C‘ l\(B)

Dated Panchlgula the 14 03.2017°

Subject': Revised criteria for filling.up of vacant Sfmctloned posts of
- Assistant Professors and Principals in Govt. Aided Private
Colleges of Haryana.

—— — . /

Klndly refer to Lhe subject cited above.
[he 1ev1sed criteria for the selection’ of A551stant'Professors and
Prmmpals in the Govt. Axded Private Coll,ges of Haryana has been approved by

the State Govt. l"he copy of. the rcvmd Cntcrla is enclosed hech![h for further -

©necessary action.

oL

Supermte
Olo Principal Secretary (o Govt Haryana,
L . Higher Education Department,
i ~ Haryana. -

En-dsrt No. Even 55 o ‘Datéd 'Pané-ﬁkui‘a ' .
o ‘
- Acopy. is forwarded to the followings for mform".tlon and nt,ccssary agtion:-
Registrar, K u1uk‘sheu a University, Kmukshetra
Registrar, Mdhamshi Dayanand University, Rohmk
Registrar, Ch. Dew Lal Univer s1l;y, Sirsa.

.z;uti.)r--

Reglstrax Ch. Ranbir Singh Lmvermty, Jind.
|

Supcnntc\ndem C-1v
Olo Principal Seeretary to Govt. Haryana,
*Higher Education Department,
"~ Haryana.
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Cnterm f‘ov the selectlon of Assmmnt ]’rofessm in the Govt Aidcd Prwnie
* ’ ("ollegc.s in thc Smtn ot Haryana.
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i), Teaching: experience may be. considered only of those candidales who have luu;,hl the
- conccnwd subject (Arts/Sc. /Com./B.Ed.) after acquiring the eligibility qualifications. °
_iv) For Assmtanl Professors appdinted. in B. Ed: '...UHCLC:.. equal wcu,ﬁmt.c is 1o be given rto
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Crxterla forithe se!ectlon of I?rm;:lpals in: the Govt Aided Private Colleges

'

; P A S m tFeState ofHaryana..
Cfri:arialms'tﬁiﬁﬂﬂon-f" | % & e l . Marks Distribution
] : i
(A) __.Academlc Background i - i .. (20 marks)
B). 'Assessment ol'Teachmg Expe__ en'_A and mpnagenaf ls]u[ls . (35 marks) .
(©) . .Research. Perfarmance based pn API Score & Quahty of (3—2.§ marks)’
Pl!bllcﬁfilﬂn oo b ' : fam e |
D)~ Intervnewl’er[ormance AR 4 i .- (12.5marks)
: : % B o B, e : ,' s ’ l Total = 100 marks .-
Sr. No. |A) Academic’ Renord ~ . Maximum 20 marks
I. - ' {Essential eligibility : quhllﬁcahon 55% 0 mark -
marks at-P.G. level w1tl*| FhD (For scl| '
| candidates 50% marks at P.G! level with !
Ph.D.) !
I ¢ 55% 0 marks .
Fil .56% and above 0.3. jmarks for each percentage
et : | maximum L0 marks) shall be awarded.
(A) . Godd -Academic Record Maxinium Marks 10 |
I.  {The candidate with gonsisting good | 10 Marks
academic record i.e..throlighout 75% and
aboye marks in all examlnanon ie. IOlh |
- | prep. Or+2, B.A.
II. .75% and above marks in two of the lower | 06 Marks
exafnination i.e. B:A., ‘prep. Ort2, Matric i ;
1L, 75% .and ‘above! marks in pne of the lower |-03 marks -
" - | examination iie. BiA.;prep. Ort2, Mattic o w :
(B) | Assessment of Teaching. k‘,xpenenee and’| Maxipium 35 marks*
Tl 'm'magerlal skills: ., 747 4 -
. 17 [ 15 "years  experience - bc;:ing jess_emsg]__ 0 mark.
- ‘quallﬁcauon i :
Rif Above IS years expenence. - b 01 marks for -each” year to the
e ) o b .| maximum of 10 marks. :
L=, ,NCC{ANO) o L 01 marks for each academic session to
g5 - ' AN the maximum of 2 mérks .
T INGE ':_NSS (Programmc Ofﬂi:f.:r')i S 01 marks for:each academic session to
— : 2 the maximum of 2 marks. ;
o -'Con‘troller of Exams - ' i 01 marks for each academic session to
! : -the maximitm of 2 marks.
- VL.-.'| Hostel Warden/Supdt.” e |l m?rks far each dcademic session to
| . i the maximum of 2 miarks.
. VIL | Bursar - ; i 01 marks far each academic session to.
% : v the maximum of 2 marks.
VII; [ Incharge Time Table '1-01. marks for each’ academic session to
: e - the maximum of 2 marks.
IX. IncHarge Women:Ccil . 01 marks for each academic session to
: i the maximum. of 2 marks.
x. Inc}\'arlgc SC/ST Committee 01 ‘mark§ for -each academic te—ibe
: . ) -, | sessign to the maximum of 2 marks.
XI. - | Incharge - Placement Cell/E:W.Y.L: | 01 marks for each academic session to
- | Combmittee R ' - the mpximum of 2 marks.
XIL.- |.Editor “in . Chlef College | 01 marks for each academic session to
£ ‘Mag‘azmc/Convenor prospccrus commluee the maximum of 2 marks.
XL ‘.Incharge culture ‘affairs 01 marks for.each academic session to
: the maximum of 2 marks.
HV; Inc}iargc Sports/Games ‘01 marks for.each academic session to
: : g ] thc maximum of 2 marks.
XV, -MeT_ber Adwsory\COUncil! < e *+| v1 marks for each academic sasszonrto
' A : | the'maximum of 2 marks.
XVT. T 'In&:hlargc Disciplirie Comtnittee ! .01 marks for each académic session to
S o i b _the-maximum of 2 marks.
" KVIL "_Con'lm.':nér NAAC/UGG/IQAC - | 01 marks for each academic session to

- |: the maximum of 2 marks.
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XVIIL Staff representive to local Gove ming | 01 marks-for each academi session t
Body/VC Nominee -on college goverring | the max’lmum of 2 marks.

| body. ) . !
. XIX. |Convenor' " purchase ~ and . disposal |01 :narl§s for each academ:c session to
committee, i the maxjmum of 2 marks.
XX. Convenor construction committee 01 marks for each academis: session to

I : the maximum of 2 marks.
XXI. Coordinator/Qrganising Secy. of | 01 marks for each academis session to
International/ National/State level Seminar | the maximum of 2 marks.

/ Conferneces/Functions/Events . | - | -

XXII. - | Member/office bearer- of various statutory | 01 miarks for each term maximum cf 2

. ! ¢ .e 3
bodies of the universities. ; marks. |

XTI University warks incharge . ~ 1M -marics for each academic session to
) 2 St o : the maximum.of 2 marks.
(O Research Berformarice " | Maximum 32.5 Marks
I. | Consolidated API points from Category 3 .
| upto 400points, no marks will be |given. ‘
Points more than 400 will be assigned 1 |
marks for each 10°API points lpto a .
maximum<of 32.5 marks. The API Score i
table for the Principal will be as pe} UGC | l

.| norms. o S
(d) Interview _ 1 12.5 Marks*™
L Knowledge of service and Financial Rules, | 4 Marks.
- ICT Tools. : s i |-
L [Decision ~ Making, ~Leadership & |4.5 Marks -
Communication skills | T
BB Overall personality ; i . | 04 Marks"
' Total T ae. sV "100-Marks®
* Only one benefit_will be allowed in jone academic session in respect of B. The in-

charge/convenor will be given mark/marks sillcrjeﬁ to the cqnc;eJ-g;'d committee. The member of the
committees, wherever member has not been mentioned in the above list of committees, will also be
allowed 0.25 marks for each membership upto 2 maximum of 1 'marks in- total for each academic
session. It is further clarified that if a personfrepeats to be the convenor/member of a specific
committee for a number of yeers, the maximum years for each committee should be considered upto 2
years only. " ! i s

*+  Performance in interviews shall also i:;»c assessed in térms of knowledge of service and
Financial Rules, Decision marking, Leadership, ‘Commu'ni,cation Lkills & using ICT tools in teaching
etc. apart from the ‘Acadernic achievements and overall persondlity. Each member of the selection
committee will assess the candidates and will assign marks individually in all the three categories
mentioned at D above. Out of marks allotted tojeach category and average of marks awarded by all
the members of tli.e'seiéc{ion committee will be afdded to the credit of candidates for selection.

MNotes:

i) . UGC instructions and relevant scrvic!:e rules'will be followed in the recruitment process.
i) Teaching experience may be considered-only of those candidates who have taught the

" concerned:subject (Arts/Sc./Con/B.Ed.) after aqquiripg’ the eligibility qualifications.
iii) For Principals to be appointed in B.Ed. colleges, equ?l weightage is to be given to

percentage.in M.A./M.Sc./M.Com ahd M.Ed. .

! .
iv) For SC cahdidatés the weightage cf‘marks shall be given atpar on acquiring marks as per
‘ the above criteria. =, ! ‘ I
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